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MEMBER OF
Dow Jones

Sustainahility Indices
In Collaboration with RobecoSAM «»

(. ROBECOSAM

Sustainability Award
Gold Class 2018
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Forbes 2016

GLOBAL

Certificate

Based on the results of an independent survey,
Forbes recognizes

China Steel

as one of

“Global 2000 -
World's Best Employers 2019”

Mathodology
To create the list of the Top 500 Employers, around 1,400,000 global racommendations were analyzed
The recommendations were collected via a global poll and differant regional surveys, To evaluate the
companies as 2 tap employer, employces were asked o rate their own employer (internal perception) as
well a5 to recommend other employers (public perception). The 500 companies receiving the highest total
scores arc awarded os the World's Best Employers within the Global 2000 liss,
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Andrea Murphy Dr. Friedrich Schwandt
Forbes Statistics Editar CEQ Statista

Forbes statista®a
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